There are several different reasons for cardiologists in training to spend a period of time in the United States of America in the context of work. This may be temporary in the case of a short sabbatical or travelling fellowship, where the recipient may travel to a centre with an particular area of expertise to study and learn a new or novel technique over a period of a few weeks. The period may be longer, for example one to two years, when a period of research or clinical training may be undertaken. The third context is permanent, where a decision may have been made to emigrate to the USA to work without initial intent to return. In general, the second option is the most frequent, and this article is intended to act as a guide for cardiologists in training who are considering such a move.
T'iming
The decision to move to the USA is usually made at defined periods in the career of a junior doctor specialising in cardiology. The first opportunity is usually after preregistration when, for personal reasons, the individual may wish to emigrate to the USA in an open ended fashion to join relatives, through marriage, or simply through a desire to live in another country. This requires application to a residency programme in the specialty of choice and is, of course, the best time to consider a permanent move, as the individual becomes board certified in internal medicine and then in cardiovascular medicine.
With the introduction of the unified training grade for specialist training in cardiology (specialist registrar),' there may still be the opportunity to work in the USA. This could be before entry to the grade, although the need to return to the United Kingdom for interviews for the training grade position would hamper this approach. It is envisaged that once in the training grade, one to two years should still be spent pursuing research interests.2 This second opportunity would arise at the time of intended entry into a period of research (previously after a clinical registrar job), which would now be midway through the specialist registrar grade. This requires funding from a grant awarding body aware of the fact that the recipient is likely to carry out the research away from the United Kingdom.
The third opportunity would be after completion of training, which was previously during the period of a senior registrar job. The latter was the most secure choice, as regional health authorities or NHS Trust hospitals would hold the post during the sabbatical and appoint a locum senior registrar. With the introduction of the specialist registrar grade, this period now occurs after receiving the certificate of completion of specialist training (CCST) and before securing a consultant post.
Irrespective of the timing of the intended sabbatical, it is imperative that trainees should clear the proposal with the local specialty training committee which would advise the individual on the appropriate clinical skills that may be needed during the sabbatical and the nature of any research intended. It is also essential that trainees discuss any proposed clinical work done in the USA with the specialist advisory committee in cardiovascular medicine with respect to accreditation towards the CCST. These consultations are essentially facilitative and not intended to block any proposed sabbatical, but to ensure that the time spent in the USA is as productive and appropriate to each individual as possible. There are several documents to be submitted to the fellowship co-ordinator at the host institution. These are (1) a valid ECFMG certificate, (2) a letter from the Department of Health in Leeds assuring the host institution that sufficient jobs are available in cardiology in the United Kingdom to assure the fellow's return after the sabbatical, and (3) a certificate of good medical standing from the General Medical Council. After the visa deadline date, a certificate of eligibility for exchange visitor (JI visa) status (form ) is issued by the ECFMG and forwarded to the individual by the host institution (a separate form is necessary for family members). An appointment should be made by telephone for a non-immigrant visa to the United States embassy or consulate. One may attend in person or apply by post allowing a period of three weeks for the visa to be issued.
Funding
The H-1B visa is more difficult to obtain as it permits the individual to apply for a green card or permanent residence status. Experience has shown that the most effective (but costly) way to obtain a green card is to employ an immigration lawyer in the USA. In former times, if the individual had Jl status and wished to convert to H-1 status, a waiver on the two year home residency requirement of the Jl visa (table) was achieved through working in a Department of Veterans Affairs hospital in a clinical post for at least two years. However, this option has become increasingly difficult in many states. More information on visa requirements is available on the Internet at <http://www.immigration.com>.
Acclimatisation in the USA After arrival, there are a few tasks that should be done at the earliest opportunity: SOCIAL SECURITY NUMBER AND BANKING All legal documents require a social security number which is also necessary for opening a bank account and obtaining a driving licence. This may be done at an office of the Department of Social Security. The easiest means of transferring money from the United Kingdom is to open a current account at a local bank. It is worth choosing a bank which has many branches in the town, city, or state in which you are working. It is possible to use a UK credit card in the USA after notifying a change of address.
DRIVING LICENCE
In the USA, a driving licence is used as a identification card and cheque guarantee because of the picture identification. You should apply to the local office of the Department of Motor Vehicles for a written test appointment (multiple choice questionnaire). Each state issues a driving handbook from which the questions are derived. Not all states require a subsequent "practical" driving test.
HEALTH AND DENTAL INSURANCE
It is important to have health insurance in the event of illness or accident. In most cases, the host institution will suggest an appropriate health care plan, often with a large health maintenance organisation (HMO). It is common for the host institution to pay for the insurance of the individual and subsidise the family members, significantly reducing the overall cost of health care insurance (usually a minimum of $100 per month). Dental care is expensive in the USA. It is worth having any dental problems treated before departure, with the option of subscribing to a dental care plan in the USA to reduce the cost of emergency dental care if needed.
ACCOMMODATION
The fellowship coordinator will be able to send a list detailing the types of property available for renting and the approximate costs. As well as scanning the local newspaper for properties to rent, it is worth checking the university student union and browsing on the Internet to find the university bulletin board. The majority of properties are unfurnished, so additional expenditure on furniture should be anticipated. As one is classified as being on an educational exchange, it is possible to register as a student at the university and receive an international student card. The former gives you access to library and sporting facilities and the latter allows you to arrange airline flights with a student discount.
Conclusions
There is a substantial amount of work involved in moving to the USA. Nonetheless, the advantages are that one may work in a different environment, learning new skills and acquiring habits which may enhance one's clinical practice at home. Investigational facilities are more readily available, with less constraint over the cost of clinical or basic science research, as the university environment is more heavily funded than in Europe. As many interventional and pharmaceutical companies have their headquarters in the USA, it is easier to build relationships and work with leaders in industry to mutual benefit. On a personal note, working in the USA offers a wider view of the world, seeing events through the American media and experiencing a different political culture. A disadvantage, however, is that it is more difficult to apply for a consultant job because of the cost of transatlantic travel and the need to spend time at the prospective institution beforehand. Being in the USA for a prolonged period before accreditation or CCST may also be to one's disadvantage. The specialist registrar grade should make this less of a problem for those still in training, as it will afford the security of returning to the grade. 
